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* Exploring how people communicate. Use code "MSJCITE" to waive

* Researching topics and problems you care about. your application fee

* Learning how to design web and mobile-based platforms.

WOMEN IN TECHNOLOGY During the 2023-2024 academic year, approximately 40 percent
of our student population identified as female, which is nearly twice as many female students
compared to the estimated national average of computer science bachelor degree earners

(National Center for Science and Engineering Statistics, 2021).
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Mount St. Joseph Uni ity (“the Uni ity”) is to providing an educational and employment environment free from discrimination or harassment on the basis of race, color, national origin, feligio:l, sex, age, disabil;ty, shexusl (_:rien_tation, ge_nder identity,

veteran status or other minority or protected status. This commitment extends to the University’s administration of its admission, financial aid, employment, and academic policies, as well as the U

programs, services, and activities.

The University has designated the Vice President of Compliance Risk and Legal Affairs/General Counsel/Title IX Coordinator, (513) 244-4393, as the individual responsible for responding to inquiries, addressing complaints, and coordinating compliance with its
responsibilities under Title IX of the Education Amendments of 1972 and other related federal and state civil rights laws. The University has designated the Chief Human Resources Officer, (513) 244-4979, as the individual responsible for responding to inquiries,
issues, or complaints relating to discriminatory, harassing, or retaliatory conduct related to race, color, national origin, religion, age, disability, veteran status or any other legally protected status. The University has designated the Associate Provost for Academic
Affairs, (513) 244-4614, as the individual responsible for responding for addressing formal complaints regarding compliance with its responsibilities under Section 504 of the Rehabilitation Act of 1973. 09-WO-002425/23/2800




